
http://benefits.advocatehealth.com/

benefits information

IF YOU PICK A MEDICAL PLAN DO THIS ASAP

http://benefits.advocatehealth.com/healtheyou.asp

NEXT OPEN ENROLLMENT NOVEMBER

read this MARRIED, NEW BABY, DIVORCE, ADOPTION ETC

http://benefits.advocatehealth.com/StatusChange.asp

Benefits - EVERYTHING IS HERE
http://benefits.advocatehealth.com/

MEDICAL

http://benefits.advocatehealth.com/MedicalPlan.asp

remember cheaper means less choice and more restrictive, however if you’re young and 
healthy you’re less likely to use

DENTAL

http://benefits.advocatehealth.com/DentalPlan.asp

if you use it , it’s worthwhile

EYE

http://benefits.advocatehealth.com/Vision.asp

RETIREMENT SAVINGS

http://benefits.advocatehealth.com/RetirementSavings.asp
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Think of this as a FREE money,  

There are two ways you can save through the 401(k) , I RECOMMEND A MINIMUM 
OF 6% TO GET THE 3% MATCH

Traditional 401(k) savings are deducted from your eligible pay on a pre-tax basis, 
reducing your current taxable income and the income taxes you pay. When you receive 
a distribution from these contributions, you pay taxes on your original contributions and 
any investment gains these contributions have earned over the years.

Roth 401(k) savings are deducted from your eligible pay on an after-tax basis, which 
means they are taxed as current income. When you receive a distribution from these 
contributions, you pay no taxes on your original contributions (as you’ve already paid 
taxes on these amounts) and you pay no taxes on any investment gains these 
contributions have earned over the years.

You can save with Traditional 401(k) savings or Roth 401(k) savings…or a combination 
of both. The choice is yours!

You can save up to 75% of your eligible pay through the plan each year (up to a 
specified dollar maximum set by the IRS). Starting in the year you reach age 50 and you 
will have a higher annual limit and can start making an additional catch-up contribution to 
the plan each year. (You will need to adjust your annual contribution percentage to 
maximize your annual retirement savings.) These limits apply to Traditional 401(k) and 
Roth 401(k) contributions combined.

Current contribution limits are available on here..

Advocate's Matching Contribution

For every dollar you save (up to 6% of your pay), Advocate will 
contribute an additional 50¢ up to the maximum of 3% of your 
eligible pay (or up to the maximum amount a plan participant 
can receive from Advocate under federal regulations, if less).

**** SOMETHING TO CONSIDER

http://benefits.advocatehealth.com/hyattLegalPlan.asp

ADVOCACY

http://benefits.advocatehealth.com/documents/2016/2016_AdvocacyAdministration.pdf

http://benefits.advocatehealth.com/hyattLegalPlan.asp
http://benefits.advocatehealth.com/documents/2016/2016_AdvocacyAdministration.pdf


--------------------------------------------------------------------------------------------------------------

DISABILITY

http://benefits.advocatehealth.com/documents/2016/Disability_Highlights.pdf

SOMETHING TO CONSIDER 

AMA INSURANCE AGENCY (MY 2 CENTS) DISCOUNTS FOR RESIDENTS  IN THE 
PAST.... FOR OUTSIDE DISABILITY, THERE ARE MANY OTHER CHOICES....., 
CHEAPER WHEN YOU'RE YOUNGER "OWN OCCUPATION"

http://benefits.advocatehealth.com/documents/2016/Disability_Highlights.pdf

